ED Report
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The political, social, economic, and also psychic stress of the past year has taken a
toll on everybody. AAR’s members and staff are no exception. It is on the background
of it all -- the daily horror in the news, the continuously rising precarity of many and
uncertainty for all -- that the relative well-being of AAR is a real success. While many
challenges persist, we can look back at a year of meaningful programming and active
engagement, support for and recognition of members’ work, improvements in
communication, creation of community, and meaningful advocacy.



AAR Strategic Goals and Priorities
2026-2031
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Since January 2026, we have a new set of strategic goals and priorities that clarify the
need for AAR to work toward financial and organizational stability, while continuing to
create opportunities and increase the value of belonging, to foster scholarly and
teaching excellence in all areas of a drastically changing field, and to advocate for
Religious Studies and scholars of religion in a variety of contexts.



Fi nance S/ B u dget . N FY2025 FY2026 FY2027
pending Policy Review Actual Actual Projection
3yr Rolling Average $7,339,194 $6,540,066 45,871,664
5% Draw $363,663 $323,509 $287,226
Additional draw over 5% spending policy $1,204,676 $445,669 $197,174
Total Draw ($) $1,568,339 $769,178 $484,400

Total Draw (%) 21.4% 11.8% 8.2%

We are moving in the right direction.

 Member donations more than doubled, to $67,945

* $100,000+ external grants secured

* Increased revenue from member dues

* Decrease expenses and optimized operations and staff resources
 Strategically leveraged partnerships to support AAR’s mission

In the realm of fundraising and moving AAR toward greater fiscal stability, we are
moving in the right direction (as evident in the anticipated further meaningful reduction
of our deficit). Over the past year, our initiatives succeeded by doubling the amount of
member donations during the period, by securing more than $100,000 in grant revenue
from external sources, by increasing revenue from member dues (though improved
systems of tracking/reminding/encouraging), by decreasing expenses and further
optimizing operations and staff resources (which also has included ending the
Reading Religion Program and eliminating 1.5 staff positions at the end of this month,
as well as moving all Board and Program Committee meetings to Zoom), and by
strategically leveraging partnerships to support AAR’s mission and current work (e.g.
by collaborating with MLA in providing chairs training, planning collaborations with
ATLA around Annual Meetings that will bring additional exhibitors and increase
revenue for AAR, and partnering with Theta Alpha Kappa (and SBL) in starting a project
to obtain better data about the state of the field.).




AAR Membership - May 31, 2026

e e T s.,,,pﬁzs‘ai,. Ratired AAR MEMBERSHIP
e s Lifetime 5% MAY 2026
Professional | Tenure 1415 23.4% Specint. 2%
Tenure-track 540 8.9% Applicd
Full Time Contingent 678 11.2% 5% Student
Part Time Contingent 291 4.8% 29%
Independent Scholar 340 5.6%
Applied Religious Studies 301 5.0%
Special International 218 3.6% Contingent
Retired 313 5.2% +|nd92p;zdent
Supporting 12 0.2%
Sustaining 13 0.2%
Lifetime members 141 2.3% Tenure+Tenure-
Institutional 12]  0.2% Tk
Total 6038 100.0%

Besides conference registrations, membership growth and retention is the main
source of revenue for AAR. We currently have more than 6000 dues paying members.




) AAR MEMBERSHIP
Supp/Sustain Retired MAY 2026
Lifetime 1% 5%

Spec.int. Supp/sustain...
o 2% Retired MAY 2025

Lifetime
i 5%
Applied Spec.int. 3% o

5% s«::;m Applied
° 5%

Contingent
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22%
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Contingent
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5/31/2026] 5/31/2025 INCREASE
Student 1764 1692 A%
Professional Tenure 1415 1328 7%
Tenure-track 540 578 -7%)
Full Time Contingent 678 699 -3%
Part Time Contingent 291 296 -2%
Independent Scholar 340 281 21%
Ap[;ﬁed Religious Studies 301 286 5% M a y 2 O 2 6
Special International 218 193 13%)
Retred gE 270 % compared to
Supporting 12 9 33%
Sustaining 13 9 44% May 2025
Lifetime members 141 161 -12%|
Institutional | 12 4 200%
[Total 6038 5806 4%

Membership numbers compared to last year show 4% growth (but are likely
underreporting the actual trend, due to shift in registration deadlines). April 25 to April
26 comparison show an increase of 7% membership. When registration rates increase
on Friday, we may have new numbers to compare.

While the overall distribution of memberships is staying the same compared to one
year ago, there may be some interesting trends to observe, e.g. more independent
scholars —which is great, but may be related to reduction of contingent and tenure
track positions. | find encouraging the increase in sustaining and supporting members
and now 12 institutional memberships —these are examples of individuals and
institutions actively supporting the AAR.




Communications/
Publications LI RELIGIOUS

STUDIES
NEWS
The Latest from RSN o

JOURNAL OF THE AMERICAN ACADEMY OF RELIGION

Newsletters

"~ ) OXFORD
| ACADEMIC.OURCOM/JARE  wmivemsiry emess

RSN Podcasts Latest Issue
ey - Volume 94, Issue 2
=

o e | EE June 2026

We communicate with our members through weekly newsletters, regular social
media posts and of course through our website.

With the discontinuation of Reading Religion, our online magazine Religious Studies
News will take on greater importance, and | encourage you to check out the many
interesting contributions.

Our flagship journal, JAAR has caught up from the previous backlog and is now
publishing the current volume in the current quarter (yay!) We continue to work with
OUP on publishing our book series.




o ~ =
webinGi 2025-2026 WebinAAR Attendance Year R Ound Program In,]ing
Recording
Date Webinar Title / Topic Registrations | Attendance | Views (up to
6/9/26)
25-Jul Inclusive Pedagogy #2 - UDL 3.0 28 16 NA
30-Jul Steps Toward a New PhD 49 27 28
24-5ep | | Straleghes for Resiient Undergrod Progriums 24 u o 30-January | Navigating the 2026 AAR Call for Proposals 33 18 128
Scholarship Series: Teaching with Native American D e O Wi
265¢P | and Indigenous Religions on Stolen Land il = 2 arrebnised, | L D Wk Cateraier T 76 59 55
Teaching Controversial Topics: Immigration and
10 Religion 36 2 7 20-February | Religion & Gender Studies: A Strategy Session 82 45 34
10-Oct Scholarship Series: Theology after Gaza 102 69 NA 3-March | RBA 250: “Representing Religion in Museums” 25 30 16
14-Oct | Women in Publishing 17 14 NA 5-March | Presidential Series: REL Toolbox 36 2 8
Scholarship Series: The Future of Scholarship —
17-Oct 2 14 13 Z v ing Religi
Religion & Human Rights 23-March | Archiving Reading Religion a2 2 49
Scholarship Series: Religion, Race & Public Recruiting and Retaining Majors & Minors: An
W0t | in 45 26 13 BMarch | romLSU 26 19 z
PWD Inclusive Pedagogy #3: Al and Accessibility in = R&A 250: “Approaches and Resources for Teaching
290t | nline Teaching . - N A0l 7| eligion and Americs ot 250" e = i
Scholarship Series: Theology, Religion & the o The Urgency of Public Literacy on Religion in the
30 | moder University 2 B z 08P | icital Age: 2026 Marty Award Winner o - N
31-0ct Scholarship Series: The World of Bahai” Faith 69 48 4 28-April Better Surveys, Better Data 67 25 7
e = .| Strategies for Reinventing a Unit: A Case Study from
4-Nov | The Role of Religion in Today’s Democratic Crises 5 53 57
s L ’ 29April | the university of Northern lowa & 2 ’
7-Nov Scholarship Series: Buddhist Feminist & 38 12 R&A 250: “Religion, War, and Revolution: What are
Historiography 6-May we getting right and/or wrong about religion in L] 6 10
10-Nov g:eh:slm Studies Closures — Insights, Strategies & 2 28 25 Early United States?”
e | Scholarship Serics: eligion & Conflic — Case . . : 1My || Wikipedais Pelspory z 1 $
Studies from Ukraine 2-June Teaching Religion in an Era of Al 132 70 8
10-Dec | Meet the 2026 AAR President: Dr. Laurel Schneider 70 % 237
Total in FY 26 1528 921 778

In addition to the Annual Meetings in June and November, we offered robust year-

round programming, from several mentorship programs to more than 30 webinAARs
last year. Attendance at webinars continues to be healthy — depending on topic they
are larger or smaller, but all have been welcome additions to YRP. Over the last year,

more than one thousand members have attended or subsequently viewed the webinar

recordings (and the recordings continue to be accessible online)




WebinAAR - Urgency of Public Religious Literacy, Video
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JANUARY 21,2026

Emily Bailey Wins 2026 Katie Geneva 2026 AAR Research Grant Winners
Cannon Excellence in Teaching Award

We have again awarded Awards and Research Grants. Our Award winners have also
shared their expertise in articles and online webinars that continue to be accessible to
our members. Judging from the sizable attendance at these webinars, many more
people are able to learn from these brilliant scholars than the previous often sparely
attended in person sessions that competed with 40 other sessions.




Advocacy and Partnerships

AAR Signs On to ACLS Statement on Letter to the Leaders at the University
OMB Proposal for New Criteria and of Denver

Process for Federal Science Research

Grants

In addition to public statements, creation of resources, and endorsement of advocacy
by related organizations, AAR will continue support professional development, and
diversification of our program offerings, for an increasingly diverse membership in our
rapidly shifting fields.




As you may have noticed, we are doing more with less. | want to thank the small but
mighty AAR staff who show up for work with enthusiasm and reliability. | am also
grateful to the hundreds of AAR members who serve in volunteer leadership roles, at
the regional level or in AAR governance, on committees, or in Program Units, and who
give generously of their time and resources, care genuinely for colleagues, mentor and
encourage their students and peers, and find the courage to continue to do their
important work in the midst of a climate inhospitable to higher education, to put it
mildly. Our membership organization truly is by and for members, and | firmly believe
that what we collectively do is significant and that professional associations like AAR
are increasingly important. Thank you for contributing to this important work.




